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September 12, 2013 
 
Notice to all membership 
 
Dear Sisters and Brothers: 
 
There has been a lot of exciting changes at our Local Union and our National Union over the past few 
weeks.  Last night we had our first general membership of the year and had an incredible turn out.  The 
following information is an update to those members not in attendance.  We hope you can join your union at 
the general membership meetings taking place the first Wednesday of each month at the Local Union office 
beginning at 7:00 pm. 
 
First and foremost we are no longer part of the CAW.  At the founding convention of Unifor delegates from 
the former CAW and CEP unions voted to merge with our new union Unifor.  Over the past two years both 
national unions have been working together to develop a new stronger, bigger and better Canadian union 
and on Labour Day weekend in Toronto this became a reality.  I have attached links to our new union’s 
website where you can watch videos of every minute of the convention!  The new national website address 
is www.unifor.org.  You will also still be able to access the www.newunionproject.ca website to take a look 
at the work that was done for the past two years leading up to the founding convention.  Our Local Union’s 
website will continue for the next month at the original address of www.caw229.com.  We will be launching 
a new website in partnership with the National Union once it becomes available. 
 
Two great Canadian Unions — the Canadian Auto Workers Union and the Communications, Energy and 
Paperworkers Union — have formed a new union with a modern, inclusive approach to serve members 
better and participate more effectively in our workplaces and communities. 
 
As the largest private sector union in Canada, Unifor will advocate for and defend the rights of working 
people, in more than 20 economic sectors and in communities across Canada. We will stand for safer 
workplaces, secure employment, wages and benefits that provide a decent standard of living, and dignity 
and mutual respect in the workplace. 
 
We are a union for workers, a union for the unemployed, a union for women, a union for new Canadians, a 
union for young workers and the precariously employed – a union for everyone.  Unifor is a new kind of 
union, one that advocates on behalf of all working people (employed or unemployed) right across the 
country. 
  
As Canada’s largest private sector union with more than 300,000 members in every major sector of the 
economy, Unifor is committed to creating a strong and effective union – making positive change in 
communities and workplaces across the country.  Unifor brings a modern approach to unionism: adopting 
new tools, involving and engaging our members, and always looking for new ways to develop the role and 
approach of our union to meet the demands of the 21st century. 
 
What we wish for ourselves, we wish for others. Every member of the workforce should have access the 
benefits of our union. 
 
Over the next few months at the Local Union office there will be numerous changes.  Most of these changes 
will include updating signage, continuing the search for a larger more accessible office space, updating all 
administrative tools including new email and website addresses and letterhead etc.  Changes to our existing 

http://www.unifor.org/
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http://www.caw229.com/
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by-laws will also be done to reflect our new name and constitutional changes.  You can find a copy of our 
new Unifor constitution on our current website.  You will also find policy and procedures documents that 
were adopted at the founding convention. 
 
Prior to joining the new union we discussed and debated at the Local membership meetings over the past 
two years, there have been changes to our dues structures both at the National union level and the Local 
union level.  At the general membership meeting on September 11, 2013 a resolution was adopted, 
debated and passed to update the Local Union dues structure to reflect the new current dues structure.  
One major area of concern for the new union working committee was to address the hours and minutes 
dues structure the CAW had in place.  If a member worked more than 40 hours in a month they submitted 2 
hours and 20 minutes of their regular straight time pay to union dues.  54 percent of this went to the 
National union while 46 percent remained at the Local.  If you worked less than 40 hours in a month you 
paid 1 hour and 10 minutes in dues.  This formula put our part time and casual workers at a great 
disadvantage.  If a part time worker worked 41 hours in a month they were paying 2 hours and 20 minutes 
in dues, the same formula as a full time worker.  This meant a part time worker could be paying as much a 
3-5% of their wages to union dues; the full timers were paying regular dues at 1.346%.  The new calculation 
dues rate is as follows:  
 
Full time members:     
Hourly wage X yearly work hours X 1.500%   12 (months of the year) = monthly dues 
 
For example you are a full time worker and you work 37.5 hours per week and your hourly wage is $15.00 
per hour, the calculation would look like this: 
 
$15.00 X 1950 X 1.500% ÷ 12 = $36.56.  Your dues would be $36.56 per month. 
 
Under the previous dues structure the total would have been $32.81 per month. 
 
Part time/casual worker: 
Hourly wage X hours worked in the previous month (no more than 160) X 1.500% = monthly dues 
 
If you worked 100 hours from September 1 through September 30, your hourly wage is $15.00 per hour the 
calculation would look like this: 
 
$15.00 X 100 X 1.500% = $22.00 Your dues for that month would be $22.50. 
 
Under the previous dues structure the total would have been $37.50 that month. 
 
 
The new union dues structure will see some full time member’s dues increase slightly each month while 
part time and casual member’s dues decrease significantly.  The new dues deductions will begin 
September 1, 2013.  There will no longer be dues refunds to part time and casual members working in more 
than one Local 229 workplace.  Dues refund applications will be accepted from part time and casual 
members working at more than one Local 229 workplace for the period of January 1, 2013 through August 
31, 2013.  Members who qualify for this last dues refund can submit their cheque stubs from both 
workplaces into the Local union office attention to Angie Martz, Financial Secretary as soon as possible.  
The deadline for remittance will be November 1, 2013.  No other claims will be allowed after this date. 
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During the audit of dues the Local union staff, we discovered that some employers where not calculating 
dues correctly.  It has been noted that some employers were under charging union dues to members for 
quite some time.  All employers have been sent the updated and very simplified dues calculations for 
implementation as of September 1, 2013.  For further information and questions please contact your Local 
Service representative at the Local Union office. 
 
Unifor Local 229 strives to protect the economic rights of our members and every member of the workforce 
(employed or unemployed). We are committed to building the strongest and most effective local union to 
bargain on behalf of our members, working with our members to improve their rights in the workplace, and 
extending the benefits of unions to non-unionized workers and other interested Canadians.  In order to fully 
implement this mission we require you to become part of your union.  There are countless ways to get 
involved, have a conversation with your co-worker, become a steward or health and safety rep, attend your 
workplace membership meetings or attend the general membership meetings once per month.  In the 
coming months the Local office will be holding rallies to continue the fight back on zero wage increases, the 
attacks on health and safety rights of workers, legislation and the attacks on working people in our 
communities, province and country as a whole.  The following committees have openings for committee 
members.  If you are interested in attending a meeting or joining a committee please send your name and 
contact information to President Kari Jefford via email at kjcaw229@tbaytel.net by fax at 807-475-3128 or 
via phone at 807-474-4229. 
 
Education committee, Women’s committee, Elections committee, Health and Safety/WSIB committee, 
Union and Politics committee, Recreation committee, Retirees Chapter, Pride committee, Youth committee 
(under 35 years of age) and the Human Rights committee. 
 
The Local union Executive Board would like to extend a warm welcome to all our Unifor Local 229 members 
and their families.  We look forward to meeting and working with you as we move forward. 
 
For further information and updates please check the current website at www.caw229.com, contact your 
unit chair or stewards; contact your Local union service rep or myself at 807-474-4229. 
 
In solidarity, 
 
Kari Jefford 
President Unifor Local 229 
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